
ESTHERVILLE LINCOLN CENTRAL COMMUNITY SCHOOL DISTRICT 
 

CLASSIFIED EMPLOYMENT APPLICATION 
 
 
Position Desired          Date       
 
          Telephone (Home)     
 
          Telephone (Work)     
 
Name                 
  (Last)     (First)     (Middle) 
 
Address                 
  (Street)    (City)    (State)    (Zip) 
 
Military Service?  _____       Dates of Service     Type of Discharge      
 
Social Security Number         
 
Training and/or experience specifically relevant to position.  Attach additional pages if needed. 
 
                
 
                
 
                
 
                
 
                
 
Current Position        
 
 
Are you prevented from lawfully becoming employed in this country due to Visa or Immigration Status? 
  _________  Yes ___________  No 
 
Are you on a sex offender registry?            _________   Yes  _________   No 
 
Has any charge of child abuse, child neglect, or dependent adult abuse ever resulted in a founded report against you? 
  _______   Yes   _______  No 
 
Have you ever been convicted of any crime in any state, including any misdemeanor(s) and/or any crime(s) where sentencing was 
deferred or the record was later expunged?        _______   Yes   _______   No 
 
If YES to any of the three questions above, the date, charge, city/state of charge must be provided: 
 
                
 
                
 
Responding “yes” to any of the three previous questions is not an automatic bar to employment.  The date and nature of the offense, 
and the relationship between the offense and the position for which you are applying will be considered.  HOWEVER, FAILURE TO 
ACCURATELY RESPOND TO THESE QUESTIONS WILL BE CONSIDERED GROUNDS FOR DISQUALIFICATION OF THE 
APPLICATION OR TERMINATION OF EMPLOYMENT. 

 
Moral turpitude is an act of baseness, vileness, or depravity in the private and social duties which a person owes another member of 
society or society in general and which is contrary to the accepted rule of right and duty between persons, including but not limited to 
theft, attempted theft, murder, rape, swindling, and indecency with a minor.  Have you ever been convicted of a felony or any offense 
involving moral turpitude? 
 
      Yes       No 
STATE LAW PROHIBITS SMOKING ON ALL SCHOOL PROPERTY AND IN ALL SCHOOL VEHICLES. 
 
BUS DRIVER APPLICANTS WILL BE SUBJECT TO DRUG & ALCOHOL TESTING 

              (OVER) 

 
             REVISED 7/08 



EDUCATION/TRAINING (List any education which you feel will help you do the job for which you have applied.) 

  DATES GRADUATION DIPLOMA, CERTIFICATE 

SCHOOL LOCATION ATTENDED YES/NO DEGREE EARNED 

     

     

     

     

     

     

 
WORK EXPERIENCE      

  DATES POSITION  REASON FOR 

EMPLOYER, ADDRESS, SUPERVISOR PHONE FROM/TO HELD SALARY LEAVING 

      

      

      

      

      

      

 
EMPLOYMENT REFERENCES    

NAME OCCUPATION COMPLETE ADDRESS DAY PHONE 

    

    

    

 
Misrepresentation or willful omissions may be sufficient cause for disqualification of this application or termination of 
employment.  I hereby authorize Estherville Lincoln Central to conduct work history, personal reference or police record 
inquiries to determine my acceptability for employment. 
 
       Signature         
 
Return to: Superintendent’s Office 
  Estherville Lincoln Central Community Schools 
  1814 7

th
 Ave. S. 

  Estherville, IA  51334 
 
Estherville Lincoln Central Community Schools does not discriminate based on gender, race, national origin, creed, age, 
marital status, sexual orientation or disability.  Inquiries and grievances may be directed to the Affirmative Action 
Coordinator, Estherville Lincoln Central Community Schools, Estherville, IA 51334-0118, 712-362-2692 or to the Director 
of the Region VII Office of Civil Rights, Department of Education, Kansas City, MO. 
 


